
Message From Dr. Daniels 

 SPRING INTO STUDENT SUCCESS!! 

Happy New Year and welcome to the second decade of the 21st century. My, how times flies! I 

remember when 2010 was some futuristic concept and now we’re living it. Some predictions 

have come true; others are still futuristic concepts. Look at our college. We’ve come so very far 

since the college was founded in 1967 but we still have miles to go. Our Spring Flex Day was a 

major step in the right direction. We’re starting to focus in on the fact that while our bricks and 

mortar facility is absolutely gorgeous and almost complete, we have significant internal building 

to do.  

At Flex Day, we rediscovered how excited and passionate we all are about our college and our 

students. Sometimes we get into a silo mentality and we forget that we are a team, with a built in 

support system. We need to reinforce this idea on a regular basis. Our day together helped us do 

just that. We will certainly plan to do more reinforcement on a regular basis. 

We have lots of plans in the works this semester. Last 

semester was extremely productive. Tremendous pro-

gress was made in many areas, including updating 

course outlines and SLOs. There are more plans in place 

for this semester. In spite of the state (and consequently 

our) budget woes, faculty are excited about the possibil-

ity of what we can accomplish. 

Again, thank you to all who were able to support our 1st 

annual Spring Flex Day. You were missed if you could-

n’t be there, and you missed an invigorating, engaging day of discussion with your colleagues. 

However, we will certainly share with everyone all that transpired. We will get the notes from 

Flex Day compiled and distributed, and we will use them to start discussions all over campus 

about how we can move our students consistently toward success. 

Welcome back and let’s SPRING INTO STUDENT SUCCESS! 

“Sometimes our fate resembles a fruit tree in winter.  Who 
would think that those branches would turn green again and 
blossom, but we hope it, we know it.” —Johann Wolfgang von Goethe 

Special points of interest: 

Tuesday, February 16th is a Non-instructional Day. 

There will be NO CLASSES that day. 

The next Senate meeting will be held Tuesday, February 
9 at 12:30 p.m. in SSEC 314 (the old Student Services 

building). Lunch is served at 12:30, meeting starts at 1:00. 

Board President  Mona Field will be our special guest. 
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From the Academic Senate President... 

Sometimes we get into a 

silo mentality and we forget 

that we are a team, with a 

built in support system. We 

need to reinforce this idea 

on a regular basis. 

Ohhh . . .It’s been such a long time since I have seen students and faculty and ―action‖ on cam-

pus. I welcome all of you back after an extensive, yet needed break. Belated Happy New Year to 

all. Even though classes have not been in session, we have been busy. In addition to budget is-

sues, construction has proceeded with user groups involved in meetings during the break. Thank 

you to the faculty who gave up a day of their time to be involved in these important meetings. 

Staff has been working diligently to insure that the learning environment is clean. A spring flex 

day was planned and is being presented as of this writing. The reorganization plan that was vet-

ted and presented is now being implemented with the first positions being advertised within the 

next few days. And, of course, students have continued to enroll for spring classes and our coun-

selors and staff have done an outstanding job in meeting the needs of returning and new students. 

Additionally, we have secured outside funding in excess of $1 million dollars in grants over the 

past 5 weeks. I believe we are making substantial progress toward our goals and plans and I am 

looking forward to the Spring semester with high expectations. Again, welcome back. 



ROSEMEAD, Calif., Jan. 11, 2010 — Southern California Edison (SCE) has launched a $1 million Green 
Jobs Education Initiative to fund sustainable or ―green‖ education and job training at 10 California community col-
leges, solidifying a commitment to its core philanthropic priorities – education and the environment. 

―The Green Jobs Education Initiative holds the triple crown in our philanthropic portfolio. It will support edu-
cation programs for college students, encourage environmental sustainability efforts and prepare skilled employees for 
the growing green jobs workforce,‖ said SCE President John R. Fielder. ―It also has the additional economic benefit of 
supporting students and colleges facing crippling financial pressures.‖   

 SCE will provide $100,000 to each of 10 selected colleges. Each college can then invest 
these funds in the California Community College Scholarship Endowment to receive an additional $50,000 match 
from the endowment’s lead benefactor, The Bernard Osher Foundation. As a result, this match to SCE’s gift will total 
$500,000 and be put to work supporting community 
college students in need across the state. The 10 
community colleges selected for Green Job Educa-
tion Initiative funding are: 

 Los Angeles Southwest College, Los Angeles 

 Cerritos College, Norwalk 

 Cerro Coso Community College, Ridgecrest 

 El Camino College, Torrance 

 Golden West College, Huntington Beach 

 Long Beach City College, Long Beach 

 Los Angeles Trade-Technical College, Los Angeles 

 Rio Hondo College, Whittier 

 San Bernardino Valley College, San Bernardino 

 Ventura College, Ventura 

 The Green Jobs Education Initiative funding is designed to provide scholarships for dozens of students, each of whom 
will be awarded a $1,000 scholarship each year for a minimum of two years. The funding will support students with 
financial need who are enrolled in green job workforce preparation. This includes training programs or study of solar 
panel installation, water and wastewater management, transportation and alternative fuels, biofuels production and 
farming, environmental compliance or sustainability planning. 

 “Green jobs are an important 
emerging sector in our state,” said California 
Community Colleges Vice Chancellor of Economic De-
velopment and Workforce Preparation Jose Millan.  
―This public-private partnership is a great example of 
what the private sector can do to help the state at a time 
when public funding and resources are scarce. Southern 
California Edison is helping hundreds of community 
college students receive valuable training, which will 
put them in jobs, pump up the state’s economy, and 
make our planet cleaner. We strongly commend this 
organization for its leadership in the educational and 
environmental areas.‖ 

For more information about the Green 
Jobs Education Initiative, visit 
www.edison.com/greenjobs.   
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LASC Selected for Green Jobs Education Initiative 
Southern California Edison Announces $1 Million Green Jobs Education  Initiative for California Community Colleges 

This is the press release for the SCE Green Jobs 

Initiative $100,000 award that LASC received. We have 

elected to invest the funds in the CA Community College 

Scholarship Endowment which will result in an 

additional $50,000 match from the Bernard Osher 

Foundation. LASC is also a partner in two grants that 

have been recommended for funding by the City of Los 

Angeles Community Development Department. Both 

grants will allow LASC to offer certificate training in the 

following allied health occupations: Medical Assistant, 

Home Health Aide, Phlebotomy Technician, Sterile 

Processing Technician.   

—Felicia Dueñas,  Dean of Resource Development 

 Los Angeles Southwest College      (323) 241-5376 

http://www.edison.com/greenjobs
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By 2012, every college should be at the “proficiency” level of SLO implementation.  This means that SLOs and authentic 

assessment should be in place for courses, programs, and degrees, that there is widespread institutional dialogue about the re-

sults and the results of assessment are being used for improvement of student learning and institution-wide practices.  It is im-

perative that course outlines be updated to include SLOs and their assessment strategy.  According to Academic Affairs, all 

courses to be offered this Fall 2010 should have updated outlines; otherwise they cannot be offered.  Course outlines should be 

in the approval pipeline by 2/26/10 to be considered for Fall 2010.  Only about 50% of the 

college’s active courses have SLOs identified.  SLOs, once identified, should be included in 

course syllabi so students have an awareness of expected student learning outcomes.    

As a reminder, in order to meet the proficiency level, a SLO Timeline has been established 

(http://www.lasc.edu/faculty_staff/slo/SLO_Committee_Membership.html) in which one 

SLO in at least 25% of courses within each academic department will be assessed each se-

mester, beginning last Fall 2009.  This spring 2010 semester, another 25% will be assessed, 

etc.  I, as SLO Coordinator, and the SLO Committee will be working with designated fac-

ulty to ensure completion of SLO assessment and development of an improvement plan.   

Please contact me, Glenn Yoshida, at (323)241-5263 if you need any assistance with SLO 

identification or assessment strategies.  My office is LL301.  Thank you and have a productive semester! 
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Reminder from the SLO Committee 

PHI THETA KAPPA:  

International Honor Society of the Two-Year Colleges   

Academic Recognition for LASC Students  

 ñIt is in fact nothing short of a miracle that modern methods of instruction have not yet entirely 
strangled the hold curiosity of inquiry; for this delicate little plant, aside from stimulation, stands 

mainly in need of freedom; without this it goes to wrack and ruin without fail"  ð  Albert Einstein 

Please inform your students of this wonderful academic recognition program- Phi Theta Kappa International 

Honor Society of the Two-Year Colleges. Membership in the Phi Theta Kappa Chapter (Beta Pi Omega) at Los 

Angeles Southwest College is a permanent recognition of student’s academic achievement. Phi Theta Kappa mem-

bership is a special honor. This organization offers unique opportunities for scholarship, honors, leadership develop-

ment and civic engagement. The significance of membership is recognized by colleges, universities and potential 

employers. Students enrolled in Phi Theta Kappa will also receive a membership ID card, access to scholarship web-

site, graduation sash, and Honors Pin. 

 Eligibility for Phi Theta Kappa 

Each student candidate for membership must demonstrate the following for selection: 

Completion of at least one semester or equivalent term hours of associate degree course work (12 credit hours) at Los Ange-

les Southwest College; 

Cumulative Grade Point Average of 3.4 or above on a 4.0 scale; 

Both full-time (12 units) and part-time students (6 units) at Los Angeles Southwest College are eligible for Beta Pi Omega 

Chapter. Grades for courses completed at other institutions will be considered when determining membership eligibility; 

A cumulative Grade Point Average of 3.0 or above must be maintained to remain in good standing; and 

Completion of Phi Theta Kappa application along with a one-time membership fee of $50.00. 

Phi Theta Kappa applications and informational brochures are available in the Center for Retention and Transfer 

Office in Student Services Building, Room 229.  

Contact Dr. Oscar Cobian at (323) 241-5328 or Erika Miller at (323) 241-5397. 

It is imperative that 

course outlines be 

updated to include 

SLOs and their as-

sessment strategy. 

http://www.lasc.edu/faculty_staff/slo/SLO_Committee_Membership.html


The Academic Senate of Los Angeles Southwest College is the represen-

tative body for LASC faculty consisting primarily of elected representatives. 

As the official voice of the faculty in matters of campus-wide concern, 

LASC's Academic Senate provides the means for faculty to participate in 

the shared governance of the college. It strives to further the academic 

mission and integrity of the college as a community of scholars and profes-

sionals dedicated to providing an environment for quality learning.  The 

Senate acts as a whole, or in committees and task forces, to address a 

wide range of academic, professional and administrative issues. These 

include the primary concerns of  representing  the faculty of  LASC in all 

academic and professional matters, and seeking to support the mission, 

vision, and values of Los Angeles Southwest College. 

1600 West Imperial Highway 

Los Angeles, CA 90047 

Office Location:  Cox 418E 

Phone:  (323) 241-5474    Fax: (323) 241-5347        
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Next Meetings: 

February  9, 2010 at 12:30 in SSEC  314  

March 9, 2010 at 12:30 in SSEC  314 

Check Us Out Online at www.lasc.edu 

From the òFor Faculty and Staffó page, 

click on òAcademic Senateó 
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